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Second Eminent 
Scholar to join 
University staff 
The University has received its second 
prestigious Ohio Eminent Scholar award in two 
years. The announcement was made June 1 7 
by the Ohio Board of Regents which also 
awarded Bowling Green two Program 
Excelence grants. 
The philosophy department, which in recent 
years has gained a national and international 
reputation, was awarded an Ohio Eminent 
Scholar in Moral and Social Philosophy. 
Program ExceDence award winners included 
the visual communications technology 
department in the Colege of Technology and 
the management department in the College of 
Business Administration. 
Bowling Green won its first Eminent Scholars 
award in photochemistry in 1986. Wrth that 
award the University hired Dr. Michael A. J. 
Rodgers, one of the country's foremost 
physical scientists and an expert on aspects of 
phototherapy used in cancer research. He 
began conducting his research at the 
University in January. 
The Eminent Scholars program provides nine 
$500,000 matching grants to establish S1 
milion endowed chairs at the state's 
universities and aims to attract world-class 
scholars to already recognized outstanding 
programs. 
President Olscamp said he was "delighted 
that Bowling Green had received an Eminent 
Scholar for the second time. Our performance 
in the Selective ExceDence competitions are a 
great step fOIWatd in Bowling Green's 
determination to become a nationally important 
higher educational resource." 
Olscamp said the award will be used to 
attract a professor with an international 
reputation as a researcher and teacher in moral 
and social philosophy. "The appointment of an 
Eminent Scholar will be the capstone of 1 O 
years of important advances in appr.ed 
philosophy at Bowing Green," he said. 
In the philosophy program's rise to 
international prominence during the past 
decade, Bowling Green has developed the 
country's first applied philosophy masters 
program; enlarged the Philosophy 
Ooc:ooientation Center to become the largest. 
most important bibliographer ot philosophic 
iterature in the woftd; created the Social 
Phiosophy and Poicy Center, a research unit 
that in the past five years has received more 
than $4 milion in grants and awards, and 
approved the nation's first doctoral degree 
program in applied philosophy. 
Dr. Louis Katzner. associate vice president 
for research and dean of the Graduate Colege, 
said a ma;or aspect of applied philosophy is 
dealing with issues of social responsibility. "As 
Ohio moves toward the next century. it must 
not only invest materialy in economic and 
technobgical growth and development, but 
also must address and meet the attendant 
social issues that business, agricultural, health 
and commmunity services, legal and 
governmental institutions confront on a regular 
basis," he said. 
The 22 Program Excelence grants 
annoooced by the Regents range 
tromS94,000 to $146,500 and are one-tine 
awards to be used for l.Wldergraduate faajty 
and student development, improving teaching 
techniqueS, faciities and equipment, and to 
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These gates with the University seal have found a new home at the entrance of the newly 
renovated FsJcon's Nest in the UniverSity Union. According to A.I. Miliron, director of 
management support services, the gates were once located at the campus's main entrance 
where the Administration Building is now. The Falcon's Nest opened for business last week 
after undergoing a $400.000 make-over. 
New officers are elected 
CSC prepares for 1988-89 year 
Classified Staff Council welcomed new 
representatives to its June 21 meeting and 
prepared for the next academic year by 
electing Bob Kreienkamp, WBGU-TV, to a 
second term as chair of the council. 
Others elected were Kathy Eninger, plant 
operations and maintenance as vice chair; 
Judy Hagemann, academic budgets, 
treasurer; Sharon Margart. library and learning 
resources. secretary; and Stela Meyers, 
affirmative action and handicapped serviceS. 
co-secretary. 
Ending their tenns of office and receiving 
certificates of appreciation were Kerry Tayk>r. 
Firelands Colege; Linda Canterbury, athletics; 
Shirley Baker. custodial, and Chariotte 
Starnes, public safety, who has retired. 
The counci heard a report from Dr. Karl 
Vogt, vice president for operatiOns, on the 
Share of Savings (SOS) program that wil be 
implemented Jlly 1. Vogt said the program's 
goal is to encourage creative ttmking among 
classified staff who wil be paid for their ideas 
which save money for the University. 
"Basic:aly what we want to do is award our 
classified employees for their innovation," 
Vogt said. "The University has always 
encouraged its staff to come up with ideas that 
will do a job better or save money. Now we're 
going to pay them for these ideas." 
The council appointed Chris Sexton, 
WBGU-TV, and Jeff Shetzer and Eninger, both 
of plant operations and maintenance, to serve 
on the SOS Committee. 
James Morris, manager of the University 
insurance office, presented a report on 
employees' participation in a tax deferred 
annuity program. Currentty the Univer-...ity has 
800 participants of which 25 percent are 
cJassffied staff. He said he soon wil be 
presenting three workshops on the topic which 
wil explain how employees can better save for 
their retirements. 
In other business: 
-Eninger reported that she has received 
some complaints from classified staff who say 
they no longer have easy access to the credit 
union office. The University no longer has a 
Continued on back 
Observe holiday 
Monday. July 4. is Independence Day. a 
holiday for University employees. Classes wiU 
not be held on that day. 
By law. fuU-time classified employees are 
entitled to eight hours pay for each holiday. 
Therefore. in order to meet the reQuired 40-hour 
workweek without creating overtime the week of 
July 4, each supervisor will schedule full-time 
employees to work 32 hours during the balance 
of the week. 
Positions are filled 
Three new employees joined the classified 
staff at the University last month. They are 
Robert Lawrence, full-time law enforcement 
officer. Police department; Donna Pulschen, 
part-time typist I. EDCI; and Margie Mendieta, 
part-time derk I. dinical lab. 
Clarify your bills_ 
The University's benefit/insurance office is 
reQuesting that all employees mark biUs for 
health care claims submitted to the office "paid" 
or .. pay to the doctor or hospital" so that 
payment can be made to the correct party. 
Employees also should make sure all bills 
indicate the diagnosis, date of service. type of 
service. charges, doctor's name. address. 
phone number and identification number. Also to 
be induded are the employee's name. social 
security number and phone number. 
For more information. call 372-2112. 
Forty-eight years of collective service wiO be missing from the president's office next week when 
Betty Moon. left, and June Shrider start their retirement. The two secretaries' last day at the 
University is Thursday (June 30) and a reception honoring them was held June 23. Betty has 
worked at the University for 22 years. starting at the Bookstore and also working in the provost's 
office before going to work with President HoOis Moore. Her retirement plans include ignoring the 
phone the first few days, and traveling with her husband Fred. June is an alumna of the University 
and has been employed in the president's office for 26 years where she began her career during 
the administration of Ralph G. Harshman. She has worked with a total of fJVe presidents and as 
administrative secretary to the Board of Trustees she has helped keep agendas in order for 34 
different trustees. She also plans to do some traveling and reading during her retirement. 
No jobs to be posted 
Due to the short holiday week of July 4. no 





The following classified positions are available: 
New vacancies" 
Posting expiration date for employees to 
apply: 10:30 a.m. Friday. July 1. ( • indicates 
that employee{s) from within the department 
is/are bidding and being considered for the 
position.) 
7 -1 -1 • Account Clerk 2 
PayRange26 
Telecommunications 
7-1-2 Budget/Management Analyst 1 
PayRange30 
Development and Alumni Affairs 
For sale 
The Social Policy and Philosophy Center has 
for sale frve Amdek video 300A monitors at $50 
each. For more information contact Kory Tdgner 
at 372-2336. 
STRS rate changes 
Faculty and administrators with faculty ranking 
are reminded that the employee contribution to 
the State Teachers Retirement System (STRS) is 
increasing from 8. 75 percent to 8. 77 percent of 
their salaries effective Juty 1. 
The University's rate wiD remain at 14 percent 
Place regalia orders 
Faculty and staff are reminded to place their 
orders for summer commencement rental regalia 
at the University Bookstore as soon as possible. 
Commencement is Aug. 13. 
Orders may be phoned to Marge Houchins at 
372-2851. A SS late charge will be added to 
orders placed after July 29. 
Faculty/staff positions 
The following faculty positions are available: 
Accounting/MIS: Instructor. Contact Thomas G. Evans (2-2767). Deadline: July 1. 
Chemistry: Assistant professor. Contact M.A.J. Rodgers. Center for Photochemical Sciences 
(2-2034). Deadline: Nov. 1 (or until position is fiUed. 
Radio-Television-Film: Instructor. Contact Robert K. Clark (2-2138). Deadline: July 1. 
School of Art Assistant professor. art education (temporary). Contact Thomas Hilty (2-2786). 
Deadline: July 1 or until filled. 
The following administrative positions are available: 
Computer Services: Systems analyst. Contact Annmarie Heldt (2-2558). Extended deadline: July 
1. 
Intercollegiate Athletics: Assistant basketball coach. Contact Search and Screening Committee 
(2-2401 ). Deadline: July 11. 
Intercollegiate Athletics: Head men's tennis coach (part-time). Contact Chair, Search and 
Screening Committee. c/o athletic department (2-2401 ). Deadline: June 23. 
Library and Leaming Resources: Assistant archivist, at the Institute for Great Lakes Research. 
Deadline: July 1 or until position is fdled. Contact Kathryn w. Thiede (2-7891 ). 
Minority Affairs: Director of special programs. Contact Annmarie Heldt (2-2558). Deadline: July 8. 
Office of the Vice President for Operations: Vice president for operations. Contact Kay Meier 
(2-2211 ). Deadline: Position expected to be filled by Sept. 1. 
Placement Services: Assistant director placement. Contact Annmarie Heldt (2-2558). Deadline: 
July 1. 
Plant Operations and Maintenance: Mechanical engineering technician. Contact Annmarie Heldt 
(2-2558). Deadline: July 15. 
Student Health Services: Medical office assistant Contact Annmarie Heldt (2-2558). Deadline: 
July8. 
UniYersity Union: Production manager. Contact Annmarie Heldt (2-2558). Deadline: June 30. 
Employees retire 
Nine University employees are retiring in June 
as part of the Early Retirement Incentive 
Program. 
Retiring from their University posts are John 
Spoores,plumbing shop; Harold Dean, 
inventory management; Charles Rath, carpenter 
shop; Gamet Gross, residence life; Charles 
Frie, Student Health Center; Mary 
Brigman,residence life; Loraina Ziss, custodial 
services, University Union; Wili Henoch, food 
operations. bakery; and Charlotte Starnes, 
public safety. 
To date, 53 employees have taken advantage 
of the retirement program. 
Scholar from the front page 
provide additional academic support services. 
The visual communications technology 
department's proposal was 
awarded$ 146,500, the most given to any of 
the 22 winners. The management department 
received a $116.250 Program Excellence 
grant. 
Csc from the front page ·-------
branch office located on campus, but Glass 
City Credit Union recently opened a new 
branch in the former Huntington Bank building 
on Wooster St Employees can visit the office 
on lunch hours or during extended Friday 
office hours from 7 a.m.-6 p.m. 
-Kreienkamp said he has received a letter 
from Dr. J. Christopher Dalton. vice president 
for planning and budgeting, saying the 
University Budget Committee will be 
considering only those proposed fringe 
benefits that require no additional cost to the 
University. 
-In the Special Events Committee report, 
Joyce Hyslop, chair, said a softbal game 
between council members and the Channel 13 
team has been scheduled for Aug. 14. 
Proceeds from concessions and a 50/50 
drawing will go toward the Emma Horan Fund. 
The fund was established two years ago by 
employees at F.-etands Colege for the 
daughter of Dennis and Alyce Horan. Dennis is 
coordinator of the Instructional Media Center at 
Firelands. Emma was born prematurely with 
multiple defects which have resulted in high 
meaical expenses. 
-The July 18 council meeting will be held at 
F.-etands College. 
